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Boeing Portland
Product/Service Description: Hard metal machining, processing and assembly of components for Boeing 
Commercial Airplanes (737, 737MAX, 747, 767, 777, 777X, 787, as well as military models P8A and 767 
Tanker).

# of Portland Metro Region Employees: 1,600 
 
Typical Occupations: 
Machinist 
Inspector 
Assembler 
Maintenance

Required Skills: Math (including algebra and trigonometry); hands-on skills in machining, assembly, etc.; 
good interpersonal skills; computer skills; blueprint reading; teamwork.

Required Education: Advanced degrees are not required for hourly occupations. Preparatory skills can be 
developed through high school and community college programs for machining and A&P (airframe and 
powerplant) which are generally two year degree pathways. Prior apprenticeship or industry experience is 
also considered for hiring.

Company Training and Advancement Opportunities: Once you become a Boeing employee, there are 
endless possibilities for advancement in this global company. Also, Boeing will pay for education, even 
awarding company stock upon degree completion, all the way through PhD. There are internal training 
programs for advancement, apprenticeship opportunities, managerial positions, and more.

Typical Characteristics of Successful Employees: Good interpersonal skills, excellent attendance habits, 
ability to work in a team, attention to detail, good verbal/written communication skills, self-starter.

Interesting Company Fact: Boeing is a global company—and has been since the sale of its first aircraft! In 
June of 1916, William Boeing and U.S. Navy Lt. Conrad Westervelt designed the first Boeing product: the 
B&W. Made of wood, linen, and wire, the seaplane weighed 2,800 pounds and could cruise at 67 miles per 
hour over a range of 320 miles. The first two B&Ws were offered for sale to the U.S. Navy, but when the 
Navy did not buy them, the New Zealand Flying School did—establishing the company’s first international 
sale. After operating with the flying school, the aircraft were used for New Zealand express and airmail 
deliveries, making the country’s first official airmail flight in 1919.

Boeing built the first twin-aisle, double decker commercial airplane in history, the 747, which launched with 
Pan Am in the early 1970s. Since then, the “Queen of the Skies” has flown more than 3.5 billion people. 
It takes 90 gallons of paint to paint a 747, and the upper deck has the same square footage as a 737. The 
latest model, the 747-8, is powered by four GEnx-2B 787 Technology Engines, and can travel the length of 
three FIFA soccer fields in one second. The 747-8 Intercontinental’s tail is as tall as an average 6 story city 
building at 63 feet 6 inches. And the Boeing 737-600, at about 100 feet long, can snugly park lengthwise 
along the wing of the 747-8, which has a span of 225 feet (each wing approximately 102 feet long with 21 
foot fuselage in-between). The 747-8 is offered in both passenger (Intercontinental) and freighter versions. 
The passenger version carries up to 467 passengers in a typical three-class configuration over a range of 
8,000 nautical miles. 

If a school would like to connect with my company they should contact: 

http://www.iam-boeing.com/education_career/techprep-portland.cfm

Years in Business: The Boeing Company – 100   
          Boeing Portland – 42 
Wage Range for Occupations: 
Top wage: $42-$45/hour 
Top wage: $42/hour 
Top wage: $38-$41/hour 
Top wage: $43-$45/hour
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Connor Manufacturing Services
Product/Service Description: Metal formed products and assemblies, primarily for the heavy trucking 
industry but expanding into aerospace as well.

# of Portland Metro Region Employees: 55

Typical Occupations: 
Shop positions include: Production Operators,  
Assembly, Welding, CNC, Toolmakers, Warehouse  
Shipping & Receiving, Quality Inspection

Office positions include: Engineering, Quality  
Engineering, Production Control, Customer Service,  
Purchasing, Plant Management, etc.

Required Skills: Basic math, charting  
Basic computer skills 
Good oral and written communication 
Use of measurement tools is helpful 
Forklift experience is helpful 
Mechanically inclined, enjoy working with your hands

Required Education: Shop positions = High school diploma or GED.

Company Training and Advancement Opportunities: In-house on the job training 
Operator to Setup Tech to Lead to Supervisor

Typical Characteristics of Successful Employees: Reliable, dependable, flexible 
Willing and eager to learn new machines and processes 
Great communicator

Interesting Company Fact: Our Plant Manager and Engineering Manager started in the shop 30+ years ago 
(one in high school and the other fresh out of the military) and have progressed into their current positions 
as leaders of the company.  Our CEO started working for Connor 45 years ago, as part of his family’s 
business. 

If a school would like to connect with my company they should contact: 
Name: Staci Ross             Title: HR Manager 
Email: SRoss@ConnorMS.com           Phone: 503-465-3984

Years in Business: 104

Wage Range for Occupations: 
Shop positions $12-28/hour depending on skills 
and experience
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GROVTEC US Inc.
Product/Service Description: Precision machining, accessories for the fire arm industry.

# of Portland Metro Region Employees: 85 
 
Typical Occupations: 
CNC Operators 
Manual Machine Operators 
Industrial Sewers

Required Skills: Entry level positions will be trained.

Required Education: High School Diploma; Technical School Certificate a plus.

Company Training and Advancement Opportunities: On the Job Training, Tuition Reimbursement.

Typical Characteristics of Successful Employees: Eager to learn, not afraid of getting “dirty”, mechanically 
inclined, excellent attendance.

Interesting Company Fact: We have multiple patents on their swivels and hardware. 27 years of experience 
in the Shooting Industry. Our guiding principle is to keep the Made in America focus.

If a school would like to connect with my company they should contact: 
Name: Luis Segovia             Title: Human Resources Manager 

Email: luiss@grovtec.com            Phone: 503-557-4689

Years in Business: 11

Wage Range for Occupations: 
Salary ranges depend on experience
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Gunderson LLC
Product/Service Description: Located at a deep water port facility on the Willamette River in Portland, 
the manufacturing plant at Gunderson produces Marine Barges used for a variety of services worldwide 
and virtually all types of railcars for the North American market.  The market leader in intermodal railcar 
production, customers include all Class I and many shortline railroads, shippers and leasing companies—
partners who depend on us for innovative design, quality production and on-time delivery.

# of Portland Metro Region Employees: 950

Typical Occupations: 
Welder 
Crane Operator 
Heavy Equipment Mechanic 
Maintenance Electrician 

Required Skills: Different for each role, but we have entry level Welding positions, where our Weld Tech 
team can train people with no experience at all. For more skilled trades, like Maintenance Electrician, an 
Oregon Limited Maintenance Electrician License is required. 

Required Education: None.

Company Training and Advancement Opportunities: We have opportunities for cross training and 
advancement through the company. Once we gain good talent we don’t want to lose it. Employees 
are always encouraged to apply for new positions within the organization. We also have a tuition 
reimbursement program and various in-house training programs.  

Typical Characteristics of Successful Employees: Hard work and dedicated with a willingness to learn and 
curiosity for how things are made. 

Interesting Company Fact: Gunderson was founded in Portland in 1919 and our plant covers 75 acres on 
the Willamette River

If a school would like to connect with my company they should contact: 
Name: Carly Truslove             Title: Human Resources Generalist 

Email: carly.truslove@gbrx.com           Phone: 503-972-5753

Years in Business: Almost 100

Wage Range for Occupations: 
$15.74-$25.41 
$16.74-$22.47 
$22.15-$26.95 
$24.79-$31.62
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Jaguar Land Rover
Product/Service Description: Jaguar Land Rover (JLR) is investing more than ever before in new 
technologies, skills, and facilities. Our innovation is continuous. The car of the future will become more 
capable, cleaner, more connected, more desirable and smarter. Our Incubator — part of our Open Source 
Technology Center — advances innovation for the entire automotive industry.

Our Tech Incubator encourages, promotes, and supports U.S.-based, early-stage software startups that are 
positioned to disrupt the world of connected cars and infotainment technologies. We’ll work with around 
120 startups over the next decade — housing up to six companies at a time — and provide them with 
resources to get their ideas off the ground, succeed in an automotive environment, and keep JLR customer 
offerings at the forefront of innovation.

Jaguar Land Rover is committed to best-in-class innovation, looking within and outside of our own 
company to create a better experience for our customers and define the future of in-vehicle infotainment.

Based in Portland, Oregon, the Jaguar Land Rover Tech Incubator is an immersive program designed to 
encourage, support, and promote U.S.-based, early-stage software startups that are positioned to help 
define the future of connected cars and mobility. By nurturing and investing in these companies, Jaguar 
Land Rover increases its access to innovative technologies that could enhance our customer experience, 
while growing healthy companies and expanding the size of the automotive supply ecosystem.

We are seeking innovative companies not just with automotive technologies, but across a range of 
industries and verticals, including consumer electronics, cloud-based technologies, data analysis, and 
visualization and Human Machine Interface (HMI). Our growing Portland-based R&D team will work 
directly with the selected Incubator startups to help make their ideas a reality, and to adapt their existing 
technologies to succeed in an automotive environment.

# of Portland Metro Region Employees: ~80

Typical Occupations: Software Engineer,  
Graphics Designer, User Experienceresearcher  
and designer; Information Architecture.

Required Skills: Depends on person.

Required Education: Typically college education or extensive on the job or self-taught for software. Not 
everyone has to have a college degree if they can demonstrate aptitude and skill in an area and curiosity.

Company Training and Advancement Opportunities: There are a few learning tools for training that the 
company owns and provides access to employees. There is also a tuition reimbursement opportunity for 
people in approved educational programs.

Typical Characteristics of Successful Employees: Curiosity and aptitude for learning; and asking questions; 
propensity to try to do things differently; Good design thinking; not afraid to disrupt the norm to improve 
the current status quo.

Interesting Company Fact: The Portland site is the first JLR R&D Facility outside of the UK. The first Land 
Rover Defender was created in 1948 (2nd oldest 4WD vehicle) and used as a transport vehicle. These 
vehicles are used by Red Cross / Red Crescent all over the world. Jaguar has been around since 1922 
making motorcycle side cars - and switched to cars in 1945.

If a school would like to connect with my company they should contact: 
Name: Sara Nelson             Title: Incubator Strategist 
Email: snelson1@jaguarlandrover.com          Phone: 971-256-9700

Years in Business: 3 in Portland

Wage Range for Occupations: $20-$60/hour +
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KCR Manufacturing
Product/Service Description: KCR Manufacturing designs and manufactures quality wildland firefighting 
equipment for firefighting and forestry professionals across the country and around the world. All of KCR’s 
products are manufactured in Wood Village, Oregon.

# of Portland Metro Region Employees: 13

Typical Occupations: 
Team Assembler 
CNC Operator 
TIG Welder 
CNC Programmer

Required Skills: Mechanical aptitude, shop math, critical thinking, monitoring, quality control analysis, 
willingness to learn, working well in a team environment, and communicating effectively.

Required Education: High school diploma (or equivalent), technical certifications a plus.

Company Training and Advancement Opportunities: KCR currently provides all employees with on-the-
job training with opportunities to take advantage of web-based training programs in order to enhance 
employee skill levels.  KCR is also spearheading the implementation of a multi-employer competency-
based machining apprenticeship program in partnership with Portland Community College and the 
Oregon Manufacturing Innovation Center (OMIC).  KCR promotes nationally-recognized certifications 
through the National Institute for Metalworking Skills (NIMS) as a standard for metalworking competencies 
throughout its programs.  Given KCR’s size and partnerships throughout East Multnomah County, 
KCR employees have the opportunity to use their experience and newfound skills to springboard their 
advancement at other companies within the industry.

Typical Characteristics of Successful Employees: Successful employees are realistic and conventional in 
that they enjoy solving practical, hands-on problems and follow best practices and routines.  They work 
well with others and have a drive for achievement.  They are detailed and thorough in their work, and 
analyze information and use logic to address problems.  A successful employee is tenacious and takes 
initiative regularly.

Interesting Company Fact: KCR partners with the Center for Advanced Learning (CAL) in Gresham, where 
employees mentor students in their introduction to CNC programming and machining in the classroom 
and lab, as well as provide maintenance support for their machining equipment.

If a school would like to connect with my company they should contact: 
Name: Chris Holden             Title: Member Manager 
Email: chris.holden@kcrmfg.com           Phone: 503-492-7919

Years in Business: 10

Wage Range for Occupations: 
$10 - $22 depending on skill competency and 
experience.
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Microchip Technology Inc.
Product/Service Description: Microchip Technology Incorporated is a leading supplier of field-
programmable embedded control solutions, delivering a broad spectrum of innovative microcontrollers, 
analog and mixed-signal products, wired and wireless connectivity products, related nonvolatile memory 
products and Flash-IP solutions. Microchip designs, manufactures and sells semiconductor products used 
in a wide range of consumer, automotive, industrial, computing and telecommunications applications. 
Microchip has over 150,000 customers, although 45% of revenue is from greater China. Microchip is the #1 
8-bit Microcontroller supplier in the world and #4 in all Microcontrollers.

Microchip’s Gresham site is known as Fab 4 and is our most advanced internal fab, the industry name for 
a wafer fabrication or manufacturing factory. The site employees 522; half are hourly production workers, 
28% technicians and 22% engineering, supervisor or administration.

# of Portland Metro Region Employees: 522 

*Wage data are industry standards 25% - 75%, not Microchip specific.

Company Training and Advancement Opportunities: Extensive internal training classes and leadership 
pipeline program, Tuition reimbursement program.

Typical Characteristics of Successful Employees: Troubleshooting, problem solving, team player

Interesting Company Fact: As an embedded solutions provider, Microchips chip’s are in households and 
businesses throughout the world. Our customers use our products in garage door openers, microwaves, 
washing machines, rice cookers, CO2 sensors, vehicle ignition systems, airbag controllers and key fobs, 
smart meters, Arduino and Raspberry Pi, glucose meters, computing mice, keyboards and notebooks, 
Ethernet switches, wafer fab processing equipment (our chips are in our manufacturing tools) and many 
more.

If a school would like to connect with my company they should contact: 
Name: Kathy Clevenger            Title: VP of Fab 4 Operations 

Email: kathy.clevenger@microchip.com          Phone: 503-310-2120

Years in Business: Company - 28 (Since 19890 
          Fab 4 - 15 (Since 2002) 

Required Skills:   Required Education: 
NCRC Bronze   H.S. / GED

Interpersonal, mfg staging H.S. / GED

Interpersonal, mfg staging,  BS/BA or equivalent 
project mgment   experience  

Troubleshooting, problem  H.S. / GED & experience 
solving, process understanding 

Electrical and mechanical   A.A. 
troubleshooting, different  
specialties; HVAC, controls,  
electrical 

Problem solving,   B.S. (often M.S.)
troubleshooting, creativity

Typical Occupations:  Wage Range*:  
Entry level specialist  $25,000-$40,000

Lead specialist   $28,000-$40,000

Supervisor   $55,000-$75,000 

Technician (Process, Mfg) $40,000-$60,000 

Technician (Equip/Facilities) $35,000-$70,000 
 
 

Engineer   $65,000-$120,000
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NECA-IBEW Electrical Training Center
Product/Service Description: Industry training for Union Electrical Apprentices and Journeylevel 
Electricians.

# of Portland Metro Region Employees: 5,000

Typical Occupations: 
Inside Electrician 
Limited Energy Technician 
Limited Residential Electrician

Required Skills: Good Algebra and Reading Comprehension skills; ability to work with both hands; 
discriminate between colors; maintain balance and perform tasks while on a ladder; lift and/or carry 
objects up to 50 pounds; work in depths, trenches, manholes and vertical shafts; walk long distances, 
sometimes over irregular terrain; work in unregulated temperatures; physically able to work while climbing, 
crawling and crouching.

Required Education: High School or college graduate from accredited school with a minimum of 2.0 GPA 
plus a year of High School Algebra or a term of college Algebra with a C or better.

Company Training and Advancement Opportunities: Apprenticeship classes for 2 ½ - 5 years depending 
on license pursued; full scholarship for tuition, books, and first set of hand tools; Paid on-the-job training 
and healthcare/retirement/flex plan benefits; college credit through Mt Hood Community College; may 
advance to careers such as foreman, superintendent, project manager, project estimator, safety director, 
instructor, union rep, inspector.

Typical Characteristics of Successful Employees: Strong work ethic and good soft skills. Positive attitude 
and ability to learn from a variety of Journeylevel Electricians with a wide range of teaching skills and 
personalities.

Interesting Company Fact: Our 5-year program started in 1929 with 18 apprentices who attended class 
at Stephens School at SE 7th and Stephens (now the site of a substation). Portland Public Schools paid 
the instructors and supplies and equipment were paid for through donations from IBEW Local 48 and 
the Electrical Contractors Association. By 1939 the program had grown to 45 apprentices. Today we have 
650 apprentices and our own state-of-the-art building which was built in 1998. The NECA-IBEW Electrical 
Training Center is entirely self-funded through the National Electrical Contractors Association and the 
International Brotherhood of Electrical Workers Local 48. 

If a school would like to connect with my company they should contact: 
Name: Bridget Quinn             Title: Workforce Development Coordinator 
Email: bquinn@nietc.org            Phone: 503-557-4689

Years in Business: 88

Wage Range for Occupations: 
$40.20/hr plus $22.68/hr in benefits 
$32.78/hr plus $17.95/hr in benefits 
$28.90/hr plus $12/22/hr in benefits
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Northwest College of Construction
Product/Service Description: Private, open-shop trade school, non-profit.

Ten paid apprenticeship programs that feed the commercial construction industry in the Portland Metro 
area. 

# of Portland Metro Region Employees: 30

Typical Occupations: 
Carpenter 
Heavy Equipment Operator 
Laborer 
Sign Hanger 
Bricklayer 
Concrete Finisher 
Tile Finisher 
Tile Setter 
Sheet Metal Worker 
HVAC Tech

Required Skills: 4,000 hours (2 years) to 8,000 hours (4 years) of on-the-job training.

Required Education: 144 hours of related (classroom) training per  year.

Company Training and Advancement Opportunities: Varires.

Typical Characteristics of Successful Employees: Punctual, hard-working, physically fit, trustworthy, 
adaptable.

Interesting Company Fact: We have one of the only “Residential Carpentry”-specific training programs in 
the United States.

If a school would like to connect with my company they should contact: 
Name: Jeff Joubert             Title: Director of Education 

Email: jeffj@nwcoc.com            Phone: 503-256-7300   ext 224

Years in Business: 11

Wage Range for Occupations: 
$20-$50/hour
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O’Neill Construction Group 
DBA O’Neill Electric

Product/Service Description: Maurice and his wife, Ali O’Neill, launched O’Neill Electric in 1998. Since 
then, their company has grown from an electrical specialty contractor into a general contracting enterprise 
that integrates self-performed design-build, electrical, masonry, carpentry and all aspects of construction-
project management.

# of Portland Metro Region Employees: 50

Typical Occupations: 
Electrical Journey Level Worker and Apprentice 
Carpenter Journey Level Worker and Apprentice 
Masonry Brick Layer 
Laborer and Hod Carrier 
Painter 
Material Handler

Required Skills: Each program has its own unique requirements. 

Required Education: Most trades require that you must be 18 years of age with high school diploma or 
GED, physically capable of performing the work, some programs require at least one year of algebra, with 
valid driver’s license. 

Must be in good standing with continuing education within respected trade. Apprenticeships have differing 
terms (years) before they turn out to a Journey Level Worker ranging from 3-5 years. On average 144 hours 
of class a year, an average of 2000 hours of work a year.

Company Training and Advancement Opportunities: After completing the apprenticeship program and 
working as a Journey Level Worker, one can advance to Foreman, Project Manager, and or Superintendent.

Typical Characteristics of Successful Employees: Determined to learn, ability to work with their hands, 
belief in the constant improvement model, self-starter/motivator, and ability to problem solve.

Interesting Company Fact: O’Neill Electric is MBE/DBE certified in Oregon and Washington, a veteran-
owned small business and a graduate of the Port of Portland’s mentor-protégé program. O’Neill 
recognizes the importance of investing in and cultivating a diverse workforce to broaden opportunities 
for all. Our company has a strong passion for building quality projects and lasting relationships, while 
providing employment opportunities for our community.

If a school would like to connect with my company they should contact: 
Name: Kelsey Langston            Title: Executive Coordinator 

Email: kelsey@oneillelectricinc.com          Phone: 503 493-6045

Years in Business: 18

Wage Range for Occupations: 
$32.46 - $72.45 
$31 - $51 
$27.45 - $54.89 
$27.63-$43.86 
$23.23 - $32.90 
$11- $22
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OR & SW Washington Mason Trades JATC
Product/Service Description: Brick, Tile, PCC, Terrazzo, Marble, & Finishers Apprenticeship. 
3 year - Apprenticeship.

# of Portland Metro Region Employees:  
471 active members & 82 active apprentices

Typical Occupations: 
Bricklayers, Tilesetters, PCC, Terrazzo Workers, 
Marble Masons, Finishers

Required Skills: No required skills to start.

Required Education: High School Diploma/GED.

Company Training and Advancement Opportunities: 144 hours related training each year as an apprentice. 
Advancement: Instructor, Foreman, Superintendent, Estimator, Company Owner, est.

Typical Characteristics of Successful Employees: Drug free, on time to work, Self-motivated, works well 
with others.

Interesting Company Fact: Longest continuous union building trade out there.

If a school would like to connect with my company they should contact: 
Name: Shawn Lenczowski            Title: Coordinator 

Email: Shawn@bac1or.org            Phone: 503-234-3781

Years in Business:  
152 years (Since 1865)

Wage Range for Occupations: 
$15.29 – $35.79 plus benefits
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Pacific Northwest Carpenters Institute
Product/Service Description: Pacific Northwest Carpenters Institute (PNCI) is the premier educational 
institution in Oregon, Southwest Washington, and Idaho for Carpenters and the affiliated trades. PNCI 
is sponsored by Willamette Carpenter Training Center, Inc. a non-profit organization based in Portland, 
Oregon. PNCI provides apprenticeship training for many carpentry based trades.

# of Portland Metro Region Employees: 35

Typical Occupations: 
Carpenters 
Millwrights 
Pile Drivers 
Interior/Exterior Specialists 
Scaffold Erectors 
Drywall Finisher (Taper) 
Trade Show exhibition workers

Required Education: Minimum age of 17, with High School diploma or GED

Typical Characteristics of Successful Employees: 
Reliable 
Motivated 
Eager to Learn 
Team Player 
Ambitious 
Career Oriented

Interesting Company Fact:  
Earn as you Learn:

UBC Apprentices are paid while they are learning their trade! Your first day on the Job, you will be making 
50% of journey-level pay; right now that’s $17.84/hr. 

Over the four years as a UBC Apprentice, you will earn approximately $182,000.00

In addition to the great pay, you can also earn great benefits including Healthcare and Pension.

Learn as you Earn

Our Apprentices earn college credits for the formal training they receive at our state of the art training 
center.

Once you achieve journey-level status, you can take a few more classes to receive an Associate’s degree 
in Applied Science through our affiliated college.

If a school would like to connect with my company they should contact: 
Name: Shawn Lenczowski            Title: Coordinator 

Email: Shawn@bac1or.org            Phone: 503-234-3781

Years in Business: 70+

Wage Range for Occupations: 
UBC Apprentices are paid while they are learning their 
trade! Your first day on the Job, you will be making 50% of 
journey-level pay; right now that’s $17.84/hr.! 

Over the four years as a UBC Apprentice, you will earn 
approximately $182,000.00!!

In addition to the great pay, you can also earn great 
benefits including Healthcare and Pension!
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PCC Structurals, Inc. 
Product/Service Description: PCC Structurals, Inc., based in Portland, is owned by Precision Castparts 
Corp. (“PCC”), a world-wide manufacturer of complex metal components for the aerospace, power 
generation, and general industrial markets. Almost every airplane flying today contains parts manufactured 
by PCC subsidiaries. PCC’s annual revenue is more than $10 billion. In order to make quality parts for our 
customers, we need skilled employees who are hardworking and dedicated to their work. Although PCC is 
a heavy manufacturing company, there are many career opportunities available to people with little to no 
manufacturing experience. PCC is a company that rewards hardworking employees with excellent pay and 
numerous career growth opportunities.

# of Portland Metro Region Employees: Approx. 3,200 Years in Business: 60+

Typical Occupations:         Wage Range for Occupations: 
Utility Aide, Dispatcher, Grinder, Rework Grinding  $14-$30/hr ($29,120—$62,400 annually)* 
Inspector, Visual/Dimensional Inspector & Evaluator,  
Rework Welder, Foundry Person, X-ray Scheduler,  
Radiographer B, Film Interpreter, Radiologic Evaluator

Note: In addition to the hourly rates above, workers  
earn a quarterly cash bonus (known as “QCB”) every  
three months based on the plant’s quarterly  
production. The percentage of plant profit is  
multiplied by the employee’s wages earned during  
the quarter (i.e., the more hours worked = more pay  
= higher bonus).

Possible shift options: Day - 6 am - 2:30 pm; Swing - 2 am - 10 pm; or Graveyard - 10 pm - 5:30 am. 
Work week shifts include four 10-hour shifts or three 12-hour shifts.

Benefits Offered: 401K Retirement Savings Program; Medical/Dental/Vision; Health and Fitness 
Reimbursement; Computer Purchase Program; Educational Financial Assistance.

Required Skills: The entry level positions require only a high school diploma/GED. Beyond entry level 
positions require 1-2 years of additional experience and possibly certifications, both of which can be 
obtained on the job at PCC. Due to PCC’s military business, U.S. citizenship or equivalence is required. 
Must be able to pass a drug test. 

Required Education: A high school diploma/GED, or 18 years of age and in school for those interested in 
working available weekend shifts.

Company Training and Advancement Opportunities: PCC encourages every employee to improve their 
skills and advance their career in position and pay. As you work, PCC provides on the job training and 
opportunities to cross train in other areas to ensure you continue to progress to the next level in your career. 
PCC has internal trainers and an available educational assistance program for those who qualify. The 
educational assistance program will help cover the cost of single classes, certificates, or even entire degrees.

Typical Characteristics of Successful Employees: Reliability; team player; eager to learn and advance; 
attention to detail; and being proactive — staying ahead of the work load and managing time effectively. 

Interesting Company Fact: PCC was founded in Portland, Oregon in 1954 making chain saw parts. It grew 
to become the second largest publicly traded company in Oregon (behind Nike) until 2016, when it was 
purchased by Warren Buffett’s Berkshire Hathaway company for $37 billion dollars. Its key customers 
include Boeing, Airbus, General Electric, Rolls Royce, and Pratt & Whitney.

If a school would like to connect with my company they should contact: 
Name: Sterling Akles, Jr.     Title: Human Resources Administrator  
Email: sakles@pccstructurals.com    Website: Precast.com/careers
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Port of Portland 
Product/Service Description: The Port of Portland owns three airports, four marine terminals and five 
industrial parks (used for warehousing, distribution and manufacturing). With more than 800 employees, 
our careers range from the trades to public safety to IT professionals. 

# of Portland Metro Region Employees: 802   Years in Business: 126

Typical Occupations:      Wage Range for Occupations: 
Electrician       $37.78/hr - $39.12/hr 
Carpenter       $34.01/hr 
Boilermaker       $35.60/hr 
Vehicle Maintenance      $33.84/hr 
Construction Inspector      $46,030 - $90,805/yr 
Construction Manager      $76,157 - $159,650/yr 
Surveyor        $51,714 - $103,877/yr 
Engineering Designer      $51,714 - $78,806/yr 
Project Engineer       $59,256 - $137,614/yr 
Engineering Project Manager     $87,167- $137,614/yr

Required Skills: All positions must be able to pass a criminal background check and possess a valid 
Oregon or Washington state driver’s license. Some positions require a Commercial Driver’s License. Must 
be able to pass random drug tests.  
Tech savvy, works well with others, team player, punctual

Required Education: Minimum requirements: 
Trades: High school diploma plus a completed apprenticeship program 
Construction: High school diploma 
Engineering: Bachelor’s Degree

Company Training and Advancement Opportunities: Multiple opportunities available for career 
advancement and personal development. 
Tuition reimbursement program.

Typical Characteristics of Successful Employees: Self-starter, inquisitive, ethical, flexible, embraces 
change.

Interesting Company Fact: The Port is #1 on our marine and aviation sides of the business. PDX has been 
named the best airport in the US and we are the #1 wheat export port in the US! 

If a school would like to connect with my company they should contact: 
Name: Brooke Berglund            Title: Business and Labor Outreach Manager 
Email: brooke.berglund@portofportland.com         Phone: 503-415-6532
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Sheet Metal Institute 
Product/Service Description: The JATC is a registered non-profit joint labor-management training trust 
between the Sheet Metal Workers Local Union #16 and Sheet Metal and Air Conditioning Contractors’ 
National Association - Columbia Chapter.  Currently we have approved training programs in three 
occupations including Sheet Metal Worker, Sheet Metal Worker Service Technician and Residential 
Sheet Metal Worker. We are a state approved apprenticeship training program covering Oregon and SW 
Washington. All active Apprentices are registered with the Oregon State Apprenticeship Training Division. In 
addition to our apprenticeship training classes, the SHEET METAL INSTITUTE offers evening and Saturday 
Continuing Education classes for apprentices and journeymen at our Portland and Springfield campuses, 
and at various other locations throughout the state to keep all the members of Local 16 up to date on their 
skills and abilities in the sheet metal industry.

# of Portland Metro Region Employees: Many 

Typical Occupations: 
Journeyman Sheet Metal Worker 
Commercial HVAC Installer or Technician 
Indoor Air Quality Technician 
Industrial welder 
Custom fabricator 
Pipe welder 
Grinder and finisher 
Press brake operator

Required Skills: Must be eighteen (18) years or older 
Reliable 
Able to pass drug test 
Interest in sheet metal/metal working 
Mechanical Aptitude 
Problem Solving 

Required Education: Provide High school transcripts showing graduation with a minimum 2.0 GPA or 
provide GED showing a minimum score in each category of 51(for scores obtained before 1/1/02) or 510 
(for scores obtained after 1/1/02) 

1 year high school algebra or equivalent post high school algebra course with grade of “C” or better 

AccuPlacer College Placement Test results with placement into Math 60 & Writing 101 Or Compass Test 
showing placement equivalent to AccuPlacer Math 60 & Writing101

Company Training and Advancement Opportunities: Sheet Metal Institute courses are continuously open 
and available for union journeyman to practice their skills, or acquire additional certifications and trainings.

Typical Characteristics of Successful Employees: Reliable, Self-starter, Good math skills, Mechanical Skill.

Interesting Company Fact: Sheet Metal Workers constructed the Museum of Pop Culture in Seattle, WA 
which was designed by Frank Gehry.

If a school would like to connect with my company they should contact: 
Name: Kevin Roth             Title: Training Director 
Email: Kevin@sheetmetal-16.org           Phone: 503-257-1022 

Years in Business: Sheet Metal workers have been 
around since the early 1900s.

Wage Range for Occupations: 
Around $40/hour plus benefits
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Turner Construction 
Turner Portland is a local full-service commercial construction organization serving Oregon and SW Washington 
since 1979. The Portland office’s current annual construction volume is approximately $235 million, employing 
more than 110 personnel. 

Turner maintains a network of offices in North America and around the globe, with a staff of 5,200 employees who 
work on more than 1,500 projects each year. With $10 billion in annual construction volume, we rank first or second 
in the industry’s major market segments.

Product/Service Description: We build widely varied sizes of projects ranging from small renovations to design 
and construction of complex mixed-use developments, sports venues, education, manufacturing, healthcare, and 
commercial projects.

# of Portland Metro Region Employees: 110   Years in Business: 105

Typical Occupations:       Wage Range for Occupations: 
Carpenter Apprentice      $17.84-$33.53/hr. 
Carpenter Journeyman      $35.67-$35.82/hr. 
Carpenter Foreman      $38.52-$39.24/hr.  
Laborer Journeyman      $27.72

Required Skills: Must be proficient at reading and writing and mathematics.  Some apprentice programs have pre-
requisites before acceptance into the program. 

Required Education: High school diploma with GPA 2.5 or higher.  Completion of a union or certified apprenticeship 
program is typical.

Company Training and Advancement Opportunities: Turner hires carpenters and laborers through the local labor 
unions which provide all required training.  As employees advance in their careers, Turner may offer job or role 
specific training.

Typical Characteristics of Successful Employees: Strong work ethic, desire to learn, self-starter willing to take 
responsibility for the work product.  People who value personal and jobsite safety.

If a school would like to connect with my company they should contact: 
Name: Nicole Menchaca             Title: Human Resources Manager 

Email: nmenchaca@tcco.com             Phone: 503-226-9825
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Vigor 
Product/Service Description: Vigor is the leading provider of shipbuilding, complex fabrication, and ship 
repair and conversion in the Pacific Northwest and Alaska, with eight locations and more than 2,200 
workers. We build fishing boats, tugs, ferries, barges, fireboats, high performance combatant crafts and 
a variety of aluminum workboats. We repair a variety of boats from some of the country’s largest catcher 
processors to offshore supply vessels, and from aircraft carriers to cruise ships. We also fabricate heavy, 
high complexity projects from structural bridge girders to nuclear containment devices, from dam lift gates 
to space launch complex towers.

Locations: Portland, OR; Clackamas, OR; Vancouver, WA; Seattle, WA; Tacoma, WA; Port Angeles, WA; 
Ketchikan, AK; Seward, AK

# of Portland Metro Region Employees: 1,250

Typical Occupations: 
Skilled labor positions: Carpenter, Electrician,  
Welder, Machinist, Laborer, Painter, Pipefitter,  
Rigger, Shipfitter.

Non-skilled labor/administrative positions: Engineers, Estimators, Project Managers, Quality.

Required Skills: Some marine experience preferred but not required. Ability to read and interpret 
construction drawings and weld schedules. Ability to use typical shop devices such levels and tape 
measures. Some experience in Shop Mathematics.  Ability to interpret specifications from blueprints, 
drawings, charts and weld or other craft patterns. Communicates effectively, works independently or in a 
group.  Some knowledge of several skills with more advanced knowledge in one primary skill. 

Required Education: High School diploma or GED preferred for skilled craft positions. Bachelor’s Degree 
preferred in associated field for other project related positions (Eng, Est, PM, etc.)

Company Training and Advancement Opportunities: We partner with some of the unions on 
apprenticeship programs that will advance employees to a journeyman level, as well as partnering with 
local community colleges in creating custom curriculum for internal training program. We also have a 
tuition reimbursement program that allows employees to enroll in a formal degree or vocational program 
that is directly related to their current job or career path.

Typical Characteristics of Successful Employees: Lives Vigor values of Truth, Responsibility, Evolution and 
Love; has initiative and willingness to learn and develop; communicates effectively.

Interesting Company Fact: Our Portland yard has the largest floating drydock in the US measuring 960’ 
long, 186’ inside width and a lifting capacity of 80,000 long tons.

When we launched the tug Crown Point in 2015, it had been the first self-propelled vessel built in this 
shipyard in 70 years. And it won a place on WorkBoat Magazine’s 10 Significant Boats of the Year. The 
Crown Point, Granite Point, and Ryan Point, all named for navigational landmarks on the Columbia River, 
are identical tugs built by Vigor for Tidewater, a terminal and transport company based in Vancouver, WA.

Vigor is currently building multiple orders of ferries at three of its facilities: 
 Ketchikan, AK: Two ferries for Alaska Marine Highway System 
 Ballard/Seattle: Three of four ferries for the Bay Area’s WETA (aluminum two-hulled/catamaran ferries) 
 Harbor Island/Seattle: Fourth of four ferries for Washington State Ferries

If a school would like to connect with my company they should contact: 
Name: Hilary Pickerel             Title: Workforce Development Manager 
Email: hilary.pickerel@vigor.net           Phone: 503-247-1953

Years in Business: 22 (Since 1995)

Wage Range for Occupations: 
$15-$35/hour
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Wright Business Graphics 
Product/Service Description: Wright Business Graphics is an industry leader in print and communications.  We 
are a printing manufacturer with a very robust IT, Programming and Web Development staff that is constantly 
redefining the communications offerings for some of the nation’s largest and most notable companies.  With 
locations up and down the west coast, Wright Business Graphics offers amazing opportunities to work in both 
tradecraft as well as cutting edge technology.

# of Portland Metro Region Employees: 215

Typical Occupations: 
Press Assistant 
Press Operator 
Prepress Operator 
Applications Developer

Required Skills:  
Press Assistant is an entry level position requiring a solid work history, but no specific skill set.  
Press Operator will require specific press equipment experience such as Harris 500, Diddie, or Muller Martini. 
Prepress Operator will require advanced knowledge of Mac OS & applied software to prep art, as well as proficiency 
in color management.  
Applications Developer will require knowledge with Microsoft .net applications to create programs for print/mail 
data files.

Required Education: Press Assistant: GED or high school graduate.  
Press Operator: very specific to the equipment experience.  
Prepress Operator: Mac OS, ICC color management, HP SmartStream Designer or SMPie, InDesign, Illustrator, 
Photoshop, Acrobat, Quark, Prinergy, Pitstop Pro, SmartStream, CAD die lines, varies file sharing methodology. 
Applications Developer: SQL queries, C#, UI creation, JavaScript, HTML, InDesign databases, Crystal reports, HP 
ExStream, Visual Studio

Company Training and Advancement Opportunities: We believe that our employees are our single greatest 
asset. We value honesty, integrity, innovation and we reward our employees for their individual contributions, 
dependability and work ethic. The success of Wright Business Graphics has been and continues to be, dependent 
upon the education and technical qualifications of our employees. We encourage our employees to further their 
education and we will make every effort to help them develop the requisite skills necessary to achieve the highest 
levels of success and personal job satisfaction.  Much of our success has also come from growing our employee’s 
knowledge and experience from within through cross training and succession planning.  Many of our employees 
have been with us for 20 to 30+ years, spanning their entire career paths.

Typical Characteristics of Successful Employees: Positive and successful employment relationships are predicated 
on shared experiences, mutual trust, as well as a full understanding of each other’s expectations and unique 
capabilities. We value the unique insight and experience each person brings to the organization. At the same time, 
the hallmark of our company is teamwork. We thrive on it.  Experience tells us that teamwork requires patience, 
hard work and selflessness. As a company we celebrate success and attest to the freedom and power available to 
us all when we acknowledge and learn from our mistakes. Honesty, integrity and transparency are at the core of 
who we are as a company. There are simply no shortcuts. In business, as in life, the high road is the only road worth 
taking.  

Interesting Company Fact: Our company is too interesting to have just one fact, so here are a few: 
 We are in 3 states, over 325 employees and do $60mm in sales but are still family owned. 
 We are the #1 print and communications company in our industry on the west coast. 
 We get to work with cool companies like Nike and Netflix. 
 We have pizza parties… like, all the time.

If a school would like to connect with my company they should contact: 
Name: Shantelle Ferguson             Title: Human Resources Manager 
Email: sferguson@wrightbg.com            Phone: 503-491-4318

Years in Business: 47

Wage Range for Occupations: 
$11.00 – 13.00/hour 
$20.00 - $25.00/hour 
$18.00 - $24.00/hour 
$18.00 - $25.00/hour
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About the Industry for a Day Presenting Partners

With an acute focus on racial equity, All Hands Raised brings together practitioners and leaders from education, 
business, government and nonprofit organizations to ensure the success of every child in Multnomah County, from 
cradle to career.

To do this, All Hands Raised provides the framework, coaching and tools that empower schools and organizations 
to improve educational outcomes for more than 220,000 children and youth, ages 0–24.

allhandsraised.org

The East Metro STEAM Partnership develops and aligns resources through collaborative partnerships to support 
STEAM initiatives.

Oregon is engaging in a networking model for promoting changes in STEM education statewide that are effective 
and coordinated. The initial input for the Oregon STEM Education Initiative was provided by representatives from 
business and education including organizations that focus on STEM education both inside and outside of the 
school day.

eastmetrosteam.org

Impact NW is a premier provider of educational and social services in the greater Portland metro area. Our mission 
is to help people prosper through a community of support.

Since our inception, Impact NW has been a leader in providing individuals of all ages with the skills and resources 
necessary to achieve success and to advocate for themselves and their communities. Annually, over 36,000 low-
income children, youth, families, seniors, and adults with disabilities participate in Impact NW’s comprehensive 
anti-poverty programs.

impactnw.org

Worksystems, Inc. is a 501(c)3 non-profit organization that pursues and invests resources to improve the quality 
of the workforce in the City of Portland, Multnomah and Washington Counties. We develop policies and design 
workforce development programs and services delivered through a network of local partners to help people get the 
skills, training and education they need to go to work or to advance in their careers. Our partners include employers, 
labor groups, government, community colleges, high schools, community-based and economic development 
organizations.

worksystems.org
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Thank you to all our Industry for a Day 
partners and participants!


