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allowing more classroom teachers to participate:
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Skanska USA Building
Streimer Sheet Metal
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Andersen Construction Company
Product/Service Description: Andersen Construction is Oregon’s largest family-owned Construction
Manager/General Contractor. With a staff of over 800 employees, we are led by Board Chairman David
Andersen, CEO Joel Andersen and President Travis Baker. Portland serves as the company headquarters,
and we also have offices in Eugene, OR, Seattle, WA, and Boise ID.
# of Portland Metro Region Employees: 800+

Years in Business: 69

Typical Occupations:
Foreman
Superintendent
Project Engineer
Project Manager
Safety Professionals

Wage Range for Occupations:
Depends on occupation

Required Skills: Varies by position.
Required Education: Varies by position, a college degree in a related field is valuable for management
positions, and trade specific training is required for field & field supervision positions.
Company Training and Advancement Opportunities: Safety, including OSHA 30, Fall Prevention, Silica,
Fit Test Program for craft workers, Ergo Fit Prep, Continuing education requirements for EHS Manager,
Superintendent in Training Program; Teamwork and Communication, including: DISC Interpersonal Profile
Assessment, Respectful Workplace, Presentation and Facilitation Skills, Technical Skills. Andersen prioritizes
promoting from within and puts effort into training and developing employees to advance in their career paths.
Typical Characteristics of Successful Employees: Successful Andersen employees are those who fit with
our 9 core values, which are: Establish Long-Term Relationships, The Client Is Number 1, You Can Bank
On Our Word, We Do Everything As A Team, We Do It Safely, Or We Don’t Do It, We Take Responsibility,
Everyone is Treated as an Individual with Dignity & Respect, We Seek Continuous Improvement, and We
Produce Work That Makes Us Proud.
Interesting Company Fact: Andersen has been named one of Oregon’s Best Places to Work for 11 years in a row.
Website: www.andersen-const.com/company/careers
If a school would like to connect with my company they should contact:
Name: Michelle Derting				
Title: Employee Development Manager
Email: mderting@andersen-const.com		
Phone: 503-283-6712
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Boeing Portland
Product/Service Description: Hard metal machining, processing and assembly of components for Boeing
Commercial Airplanes (737, 737MAX, 747, 767, 777, 777X, 787, as well as military models P8A and 767
Tanker).
# of Portland Metro Region Employees: 1,600
Typical Occupations:
Machinist
Inspector
Assembler
Maintenance

Years in Business: The Boeing Company – 100 		
		
Boeing Portland – 42
Wage Range for Occupations:
Top wage: $42-$45/hour
Top wage: $42/hour
Top wage: $38-$41/hour
Top wage: $43-$45/hour

Required Skills: Math (including algebra and trigonometry); hands-on skills in machining, assembly, etc.;
good interpersonal skills; computer skills; blueprint reading; teamwork.
Required Education: Advanced degrees are not required for hourly occupations. Preparatory skills can be
developed through high school and community college programs for machining and A&P (airframe and
powerplant) which are generally two year degree pathways. Prior apprenticeship or industry experience is
also considered for hiring.
Company Training and Advancement Opportunities: Once you become a Boeing employee, there are
endless possibilities for advancement in this global company. Also, Boeing will pay for education, even
awarding company stock upon degree completion, all the way through PhD. There are internal training
programs for advancement, apprenticeship opportunities, managerial positions, and more.
Typical Characteristics of Successful Employees: Good interpersonal skills, excellent attendance habits,
ability to work in a team, attention to detail, good verbal/written communication skills, self-starter.
Interesting Company Fact: Boeing is a global company—and has been since the sale of its first aircraft! In
June of 1916, William Boeing and U.S. Navy Lt. Conrad Westervelt designed the first Boeing product: the
B&W. Made of wood, linen, and wire, the seaplane weighed 2,800 pounds and could cruise at 67 miles per
hour over a range of 320 miles. The first two B&Ws were offered for sale to the U.S. Navy, but when the
Navy did not buy them, the New Zealand Flying School did—establishing the company’s first international
sale. After operating with the flying school, the aircraft were used for New Zealand express and airmail
deliveries, making the country’s first official airmail flight in 1919.
Boeing built the first twin-aisle, double decker commercial airplane in history, the 747, which launched with
Pan Am in the early 1970s. Since then, the “Queen of the Skies” has flown more than 3.5 billion people.
It takes 90 gallons of paint to paint a 747, and the upper deck has the same square footage as a 737. The
latest model, the 747-8, is powered by four GEnx-2B 787 Technology Engines, and can travel the length of
three FIFA soccer fields in one second. The 747-8 Intercontinental’s tail is as tall as an average 6 story city
building at 63 feet 6 inches. And the Boeing 737-600, at about 100 feet long, can snugly park lengthwise
along the wing of the 747-8, which has a span of 225 feet (each wing approximately 102 feet long with 21
foot fuselage in-between). The 747-8 is offered in both passenger (Intercontinental) and freighter versions.
The passenger version carries up to 467 passengers in a typical three-class configuration over a range of
8,000 nautical miles.
Websites: www.iam-boeing.com/career-prep.shtml

www.iam-boeing.com/developmentprograms.shtml

If a school would like to connect with my company they should contact: portlandjointprograms@boeing.com
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Greenbrier Gunderson
Gunderson traces its roots to 1919 when Chet Gunderson opened Wire Wheel Sales and Service Company
of Portland, Oregon. His brother, Al Gunderson joined in 1923 and shortly thereafter Gunderson Brothers
was born. They became a leading steel fabricator and manufactured thousands of vital ship components
during World War II. Today, we are the market leader in intermodal railcar production. Our team of industry
experts take great pride in our work – our manufacturing capabilities leverage the latest engineering
software, training programs and production techniques. The result: proven innovation to deliver the
highest quality, innovative design and on-time delivery.
Product/Service Description: Gunderson has established itself as a leader in engineering and
manufacturing of railcars and marine barges. We manufacture 3 product types at our facility; the
intermodal double stack car, the refrigerated boxcar and marine barges.
# of Portland Metro Region Employees: 1,250

Years in Business: 100

Typical Occupations:
Wage Range for Occupations:
Welder Trainees (6-8 weeks)
$16.12
Fitter/Welders
$18.96 – $22.62
Painters
$16.42 – 21.79
Crane Operators
$18.11 – $24.30
Machine Operators, Painters, Maintenance Roles, Riggers, Engineers and more
Required Skills:
Able to follow verbal and written instructions
Able to work on your own and in a team environment
Willing to work all shifts
Able to sit, stand, walk, bend, twist, kneel, walk, climb, and reach for 1-8 hours per day (must be
comfortable working in confined spaces)
Capable of frequently lifting up to 50 pounds for the duration of an 8-10 hour shift
Ability to work in all weather conditions including extreme heat and cold
Comfortable working in an environment that contains dust and loud noises
Able to climb ladders and work off scaffolding (must be comfortable with heights)
Required Education: Apprenticeship candidates have specific entrance requirements pertaining to GPA,
math and Accuplacer results. Candidates can prepare for acceptance through proper High School and/or
community college prep courses, strong math, mechanical aptitude and problem solving skills a plus. Other
positions prefer prior industry experience and expertise, advanced degrees not required for most positions.
Company Training and Advancement Opportunities: Get paid to learn a trade—paid on-the-job training.
Tuition assistance through traditional reimbursement or free (select) BA & MA Degree through Ashford
University. In-house prep classes for Certified Welding Supervisor (CWS) and Certified Welding Inspector
(CWI), as well as free ESL classes.
Typical Characteristics of Successful Employees: Hard working, energetic and motivated to continuously
improve and learn new skills.
Interesting Company Fact: We recently celebrated our 100 year anniversary in February 2019.
Websites: www.gbrx.com/gunderson		

www.gbrx.com

If a school would like to connect with my company they should contact:
Name: Kevin Moore					
Title: Director of HR
Email: kevin.moore@gbrx.com			
Phone: 503-972-5713
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GrovTec Machining
Product/Service Description: Contract manufacturing for the aerospace, sporting goods, automotive,
transportation, communication, medical/dental, oil & gas, electronics and fasteners industries. Industrial
sewed products for a range of specialized fields.
# of Portland Metro Region Employees: 90+

Years in Business: 78

Typical Occupations:
Machine Operators					

Wage Range for Occupations:
$14-$25

Required Skills: Can do attitudes. Timely. Competitive. Don’t mind getting their hands dirty.
Required Education: We look for the above characteristics and don’t require levels of higher education.
Company Training and Advancement Opportunities: We train on the job and help with tuition or tuition
reimbursement.
Typical Characteristics of Successful Employees: People who understand the difference between
personality traits and how to approach situations taking that into consideration.
Interesting Company Fact: GrovTec recycled 414,711 lbs of steel shavings last year.
Website: www.grovtecmachining.com
If a school would like to connect with my company they should contact:
Name: Tyler Grover					
Title: Sales & Marketing
Email: tylerg@grovtec.com				
Phone: 503-557-4689
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Madden Fabrication
Product/Service Description: Madden Fabrication is a custom metal fabrication company furnishing
structural and miscellaneous steel for many industries including construction, manufacturing, energy
others with metal fabrication and welding needs. We work in all kinds of metals including steel, stainless,
aluminum and non-ferrous like copper, nickel and exotic alloys. We do fabrication like heat cutting,
forming, rolling, sawing and machine with a primary focus on welding.
# of Portland Metro Region Employees: 18

Years in Business: 27

Typical Occupations:
Project Manager/Estimator
Welder/Fabricator
Foreman
Engineering

Wage Range for Occupations:
$20 - $40/hr
$20 - $28/hr
$25 - $35/hr
$25 - $40/hr

Required Skills: Blueprint reading, proficient at reading a tape measure, good reading/writing skills, good
math (basic and trig), MS Office Suite (Excel, Word, Outlook).
Required Education: High School or equivalent in all fields. Associate or BS a plus and a BS for engineering
is a requirement.
Company Training and Advancement Opportunities: Employees can advance all the way from a Help/
Laborer to a Welder then a Welder/Fabricator to a Foreman and then a Project Manager/Estimator.
Typical Characteristics of Successful Employees: Soft skills like attendance are a must. Good reading,
writing and math skills. Able to read prints and written instructions well.
Interesting Company Fact: Madden Fabrication manufacturers and sells the Portland Loo public restroom.
It is a single occupant pre-fabricated stainless steel restroom that was designed and built in cooperation
with the City of Portland. Madden Fabrication has a license to sell it for the City and it is now located in
over 17 cities and 3 countries.
Website: www.madfab.com
If a school would like to connect with my company they should contact:
Name: Greg Madden					
Title: President
Email: gmadden@madfab.com			
Phone: 503-226-3968
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Mt. Hood Community College: Machine Tool Technology
Machine Tool Technology Degree: The purpose of the two-year Machine Tool Technology curriculum
is to prepare students for entry into machining occupations. Students participating in the program
will spend considerable time in study and actual operation of industrial equipment and tools used by
machinists. This includes emphasis on the setup and operation of CNC (computer numerical controlled)
lathes and milling machines. Students will also be introduced to CAD/CAM (computer assisted design/
computer assisted manufacturing) software and its applications. The program is designed to offer a broad
background of experiences in the metalworking occupations.
Machine Tool Operator Certificate: The Machine Tool Operator Certificate is an option in the Integrated
Metals programs that will provide the student with the basic skill sets necessary for basic entry level
positions in a manufacturing company. The program is designed to provide the basic introduction to metal
removal using manual machining processes such as milling, turning (lathe), drill press, as well as surface
and cylindrical grinding. There is also instruction in basic measurement and blueprint reading. The student
will have a basic introduction to CNC machining.
Integrated Metals Degree: The purpose of the Integrated Metals Associate of Applied Science (AAS) Degree
is to prepare students to confidently enter the machine tool and welding technologies workforce. Students
in this program will receive instruction during daytime hours in precision measurement, material layout,
blueprint reading, machine tool and welding machinery setup and operation. Manual and CNC (computer
numerical controlled) aspects of machine tool, welding and cutting technologies will be explored.
Participants will be introduced to the basic concepts of CAD/CAM (computer assisted design/computer
assisted manufacturing) processes as relevant to metals manufacturing. Those interested in pursuing a
degree in Integrated Metals should contact a program adviser for assistance in planning their program of
instruction.
# of Classroom Seats for Fall 2019: 36

# of Years Program Has Been Offered: 49

Typical Occupations After Completion of Program:
Machinist
CNC Set up
CNC Operator

Wage Range for Industry:
Median wage in Oregon $22.88
Range $14.74-$31.79

Educational experience needed to apply: Potential students must apply for program admission. Entry
into the program requires that applicants meet the minimum academic prerequisite requirements in
reading, writing and mathematics, by placement into RD115, WR101/WR115, and MTH060 (or equivalent
prerequisite courses demonstrated through official transcripts on file at MHCC).
Background experience needed to apply: No experience required to enter the program.
Typical Characteristics of Successful Student: Good attendance is important. Machine Tool training and
jobs require good math skills, ability to work to precise tolerance and visualize spatial relationships.
Interesting Program Fact: Boeing selects many of their interns from the MHCC Machine Tool program.
Website: www.mhcc.edu/MachineToolTechnology
If a school would like to connect with my company they should contact one of the following instructors:
Zach Canjar				Zach.Canjar@mhcc.edu 				503-491-7237
Keith Knight 				MKeith.Knight@mhcc.edu 				503-491-7207
Mark Thomas 				Mark.Thomas@mhcc.edu 				503-491-7569
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Mt. Hood Community College: Mechatronics
Program Description: Students in the Mechatronics program learn the fundamentals of machining,
welding, precision measurement, pneumatic systems, mechanical drives, and electrical control systems.
In the second year, students build on those fundamentals by working with hydraulic control systems,
programmable logic controllers and complete the program with training on FANUC industrial robots,
receiving industry recognized certification in addition to their degree.
# of Classroom Seats for Fall 2019: 18

# of Years Program Has Been Offered: 2

Typical Occupations:
Industrial Machinery Mechanics $19.73 - $41.90
Electrical and Electronic Repairers $18.75 - $42.02
Commercial and Industrial Equipment Maintenance

Wage Range for Occupations:
$19.73 - $41.90
$18.75 - $42.02
$18.75 - $42.02

Background experience needed to apply: No experience needed, just an interest in automation and
mechatronics.
Educational experience needed to apply: Reading, writing and mathematics placement in RD115, WR115
and MTH060 or by completing RD090, WR090, and MTH020 (or equivalent transfer courses).
Degree/certificate options:
1-year Certified Maintenance Technician Certificate
2-year program includes:
Associates of Applied Science Degree in Mechatronics
Industrial Automation certificate for Robotics, Machine Vision, and PLC programming
Typical Characteristics of Successful Students: While not necessary, any experience in mechanical or
electrical systems can help students better understand the concepts in class. Successful students will need
to plan their time appropriately to study the day’s course material prior to arriving to class for the applied lab.
Interesting Program Fact: The Mechatronics program at MHCC is on track to become the first FANUC
Robotics training facility in the Oregon and SW Washington area.
Website: www.mhcc.edu/mechatronics
If a school would like to connect with my company they should contact:
Name: John Dryden 				
Title: Mechatronics Instructor
Email: john.dryden@mhcc.edu			
Phone: 503-491-7065
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Mt. Hood Community College: Welding Technology
Program Description: The courses listed under the certificate Welding Technology make up a
comprehensive 52-53 credit one-year program designed to prepare individuals with little or no welding
experience to enter the welding field with confidence, utilizing a very broad welding and fabrication skill
profile. The program is a good choice for those wishing to upgrade their welding skills or to learn new
welding and cutting processes.
With the opportunity to use the latest equipment technologies, this day program curriculum is
designed to provide instruction for completion of specified weld test plates in various positions, as
well as opportunities to obtain welder certifications according to American Welding Society (AWS) code
specifications. Processes include shielded metal arc, gas metal arc, flux cored arc and gas tungsten arc
welding. Training in blueprint reading, welding metallurgy and Computer Numerical Control (CNC) plasma
cutting is included with opportunities for students to create and plasma cut objects of their own design.
# of Classroom Seats for Fall 2019: 24

# of Years Program Has Been Offered: 45

Typical Occupations:
Boilermaker
Welding Inspector
Welding Technician
Sheet Metal Workers
Materials Engineer

Examples of Annual Median Pay:
$47,000
$50,000
$55,000
$67,000
$84,000

Background experience needed to apply: This program will assist the student in preparing for welder
qualification testing and provide testing opportunities for welder certification to American Welding Society
code standards in one or more positions and processes, providing the skill credential for entry into a
position as a certified welder.
Educational experience needed to apply: Entry into the program requires that applicants meet the
minimum academic prerequisite requirements in reading, writing and mathematics, by placement into
RD115, WR101/WR115, and MTH060 (or equivalent prerequisite courses demonstrated through official
transcripts on file at MHCC).
Degree/certificate options: Degree options include the Integrated Metals Associates of Applied Science
(combination of Machine Tool and Welding), Welding Technology One Year Certificate, and a variety of
Career Pathway Certificates: Gas Metal and Flux Cored Arc Welder, Gas Tungsten Arc Welder, and Shielded
Metal Arc Welder. We also offer a supported instructional model with an Adult Basic Skills (ABS) Instructor
partnered with the welding content instructor to accelerate English Language Learners and other ABS
students in improving their basic skills concurrently with learning to weld.
Typical Characteristics of Successful Students: Good attendance is important.
Interesting Program Fact: We have a welding simulator available for you to try out welding. One of our
welding instructors is a metal artist who brings blacksmithing into the metallurgy class.
Website: www.mhcc.edu/WeldingTechnology
If a school would like to connect with my company they should contact:
Rick Walters				Richard.Walters@mhcc.edu				503-491-7209
Val Gilbert 				Valorize.Gilbert@mhcc.edu 				503-491-7559
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Microchip Technology Inc.
Product/Service Description: Microchip Technology Incorporated is a leading supplier of fieldprogrammable embedded control solutions, delivering a broad spectrum of innovative microcontrollers,
analog and mixed-signal products, wired and wireless connectivity products, related nonvolatile memory
products and Flash-IP solutions. Microchip designs, manufactures and sells semiconductor products used
in a wide range of consumer, automotive, industrial, computing and telecommunications applications.
Microchip has over 150,000 customers, although 45% of revenue is from greater China. Microchip is the #1
8-bit Microcontroller supplier in the world and #4 in all Microcontrollers.
Microchip’s Gresham site is known as Fab 4 and is our most advanced internal fab, the industry name for
a wafer fabrication or manufacturing factory. The site employees 582; half are hourly production workers,
22% technicians and 28% engineering, supervisor or administration.
# of Portland Metro Region Employees: 582

Years in Business: Company - 28 (Since 1989)
		
Fab 4 - 15 (Since 2002)

Typical Occupations:		
Entry level specialist		

Required Skills: 		
NCRC Bronze			

Required Education:
H.S. / GED

Lead specialist			$28,000-$40,000

Interpersonal, mfg staging

H.S. / GED

Supervisor			$55,000-$75,000

Interpersonal, mfg staging,
project mgment 		

BS/BA or equivalent
experience		

Technician (Process, Mfg)

$40,000-$60,000

Troubleshooting, problem
solving, process understanding

H.S. / GED & experience

Technician (Equip/Facilities)

$40,000-$70,000

Electrical and mechanical
troubleshooting, different
specialties; HVAC, controls,
electrical

A.A.

Problem solving, 		
troubleshooting, creativity

B.S. (often M.S.)

Wage Range*:
$25,000-$40,000

Engineer			$65,000-$120,000

*Wage data are industry standards 25% - 75%, not Microchip specific.

Company Training and Advancement Opportunities: Extensive internal training classes and leadership
pipeline program, Tuition reimbursement program.
Typical Characteristics of Successful Employees: Troubleshooting, problem solving, team player.
Interesting Company Fact: As an embedded solutions provider, Microchips chip’s are in households and
businesses throughout the world. Our customers use our products in garage door openers, microwaves,
washing machines, rice cookers, CO2 sensors, vehicle ignition systems, airbag controllers and key fobs,
smart meters, Arduino and Raspberry Pi, glucose meters, computing mice, keyboards and notebooks,
Ethernet switches, wafer fab processing equipment (our chips are in our manufacturing tools) and many
more.
Website: careers.microchip.com
If a school would like to connect with my company they should contact:
Name: Dave Dahmen				
Title: Production Section Manager
Email: dave.dahmen@microchip.com		
Phone: 503-669-6039
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NECA-IBEW Electrical Training Center
Product/Service Description: Industry training for Union Electrical Apprentices & Journeylevel Electricians.
# of Portland Metro Region Employees: 5,000

Years in Business: 89

Typical Occupations:
Inside Electrician
Limited Energy Technician
Limited Residential Electrician
Master Residential Electrician

Wage Range for Occupations:
$44.85/hr plus $23.25 in benefits
$36.00/hr plus $18.90 in benefits
$30.62/hr plus $13.27 in benefits
$40.85/hr plus $21.49 in benefits

Required Skills: Good algebra and reading comprehension skills; ability to work with both hands;
discriminate between colors; maintain balance and perform tasks while on a ladder; lift and/or carry
objects up to 50 pounds; work in depths, trenches, manholes and vertical shafts; walk long distances,
sometimes over irregular terrain; work in unregulated temperatures; physically able to work while climbing,
crawling and crouching.
Required Education: High School or college graduate from accredited school with a minimum of 2.0 GPA
plus a year of High School Algebra or a term of college Algebra with a C or better.
Company Training and Advancement Opportunities: Apprenticeship classes for 2 ½ - 5 years depending
on license pursued; full scholarship for tuition, books, and first set of hand tools; Paid on-the-job training
and healthcare/retirement/flex plan benefits; college credit through Mt Hood Community College; may
advance to careers such as foreman, superintendent, project manager, project estimator, safety director,
instructor, union rep, inspector. $299 stipend for each term of school completed.
Typical Characteristics of Successful Employees: Strong work ethic and good soft skills. Positive attitude
and ability to learn from a variety of Journeylevel Electricians with a wide range of teaching skills and
personalities.
Interesting Company Fact: Our 5-year program started in 1929 with 18 apprentices who attended class at
Stephens School at SE 7th and Stephens (now the site of a substation). Portland Public Schools paid the
instructors and supplies and equipment were paid for through donations from IBEW Local 48 and the
Electrical Contractors Association. By 1939 the program had grown to 45 apprentices. Today we have 1,000
apprentices and our own state-of-the-art building which was built in 1998. The NECA-IBEW Electrical
Training Center is entirely self-funded through the National Electrical Contractors Association and the
International Brotherhood of Electrical Workers Local 48.
Website: www.nietc.org/applications
If a school would like to connect with my company they should contact:
Name: Bridget Quinn					
Title: Workforce Development Coordinator
Email: bquinn@nietc.org				
Phone: 503-501-5069
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Northwest College of Construction
Product/Service Description: Construction craft apprenticeship training programs.
Mission: To promote life-long learning by delivering craft, technical, supervisory, and management
education to workers and managers at all levels in the construction industry.
# of Portland Metro Region Employees: 44

Years in Business: 14

Typical Occupations:
Carpenter 						
Mason 						
Heavy Equipment Operator 				

Wage Range for Occupations:
$24 - $37
$25 - $32
$27 - $42

Required Skills: There are no prerequisite skills of an applicant to the vocational training programs offered
at NWCOC.
Required Education: High school diploma or GED.
Company Training and Advancement Opportunities: Applicants to NWCOC are dispatched by the college
to contractors that hire them as an apprentice. Apprentices are paid to learn on the job. Apprentices go to
school at NWCOC for free. An apprentice in-good-standing receives a pay raise every 6 months. When an
apprentice completes the required on-the-job training and classroom instruction (either 2, 3, or 4 years),
they earn their journeyman card from the State of Oregon. Journeymen craft workers oftentimes advance
their careers as crew leaders, supervisors, and project managers.
Typical Characteristics of Successful Employees:
Possess driver’s license and reliable transportation
Asks questions; willing to learn
Arrives early
Takes pride in workmanship (no matter the task)
Good communicator
Interesting Company Fact: NWCOC educates approximately 450 apprentices annually. NWCOC prepares
apprentices for careers in Carpentry, Heavy Equipment Operator, HVAC Technician, Sheet Metal Specialist,
Construction Craft Laborer, Cement Mason, Brick Mason, Sign Hanger, and the Tile Trades.
Website: nwcoc.com
If a school would like to connect with my company they should contact:
Name: James Reyes					
Title: Director of Education
Email: jamesr@nwcoc.com				
Phone: 503-256-7300
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Nu-Tech Machining, Inc.
Product/Service Description: Nu-Tech provides quality precision, very close-tolerance milling and turning
to high-tech industries as well as support to local businesses who expect consistency and accurate
machining to their exact specifications.
# of Portland Metro Region Employees: 16

Years in Business: 39

Typical Occupations and Wage Range:
Machinist 		
$20-$95/hour depending on skills & experience, plus benefits package ~$25,000
Inspector 		
$20-$25/hour depending on skills & experience, plus benefits package ~$25,000
Maintenance/Helper $12.75-$17/hour depending on skills & experience, plus benefits package ~$25,000
Required Skills: For Machinists - Math (including algebra and trigonometry); mechanically inclined. CAD/
CAM experience a plus.
Required Education: For Machinists/Inspector - Skills can be developed through high school and
community college programs for machining. Prior experience is also considered.
Company Training and Advancement Opportunities: Within our corporation, we have had people start
out as sweepers/maintenance and end up in sales and/or as a machinist. If people show initiative and
willingness to learn, we will help provide tuition reimbursement for education and classes related to their
job. We also provide in-house on the job training and mentoring.
Typical Characteristics of Successful Employees: Hard working, motivated, willing to learn and try new
things, reliable attendance, attention to detail, self-starter, critical and creative thinker, drug free.
Interesting Company Fact: We make parts for guitars that Lindsey Buckingham of Fleetwood Mac and Zac
Brown use.
If a school would like to connect with my company they should contact:
Name: Laura Duffy					
Title: Vice President and General Manager
Email: lduffy@ntmach.com				
Phone: 503-661-0770
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ON Semiconductor
Product/Service Description: ON Semiconductor is driving energy efficient innovations through
semiconductor-based solutions that empower customers to reduce global energy use. Our products are in
automotive, communications, computing, consumer, industrial, aerospace and medical market segments.
# of Portland Metro Region Employees: 800

Years in Business: In Gresham since 2006

Typical Occupations:
Manufacturing Specialist 		
Wage: Starting wage is $15.25/hr 			
Night shift receives a 15% shift differential
Required Education: GED or High School Diploma.
Required Skills: Proficient computer skills (Excel), ability to work a 12 hour compressed shift schedule, able
to stand for long periods and lift up to 15 pounds throughout shift.
Maintenance Equipment Technician
Wage: Starting wage is $18/hr 			
Night shift receives a 15% shift differential
Required Education: Associates degree or military experience.
Required Skills: Electrical and mechanical aptitude, methodical approach to troubleshooting,
self- motivated. Ability to work a 12 hour compressed work schedule.
Engineer (Equipment, Process)
		
Wage: $55,000 - $100,000
Required Education: Bachelor’s Degree.
Required Skills: Problem-solving and troubleshooting ability.
Company Training and Advancement Opportunities: Manufacturing Specialists attend three weeks of
paid training. Internal on-line development courses available via Skillsoft for all employees. Employees are
encouraged to complete their education utilizing the Tuition Reimbursement Program. We like to promote
from within, so we also offer internal internship opportunities.
Typical Characteristics of Successful Employees: Positive attitude, problem-solver, punctual, team player,
troubleshooter, and willingness to learn.
Interesting Company Fact: We ship over 35 billion products every six months. If 35 billion products were
lined up end to end, they would circle the Earth more than two times.
Website: www.onsemi.com
If a school would like to connect with my company they should contact:
Name: Jennifer Askew				
Email: jennifer.askew@onsemi.com
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O’Neill Construction Group
DBA O’Neill Electric
Product/Service Description: Maurice and his wife, Ali O’Neill, launched O’Neill Electric in 1998. Since
then, their company has grown from an electrical specialty contractor into a general contracting enterprise
that integrates self-performed design-build, electrical, masonry, carpentry and all aspects of constructionproject management.
# of Portland Metro Region Employees: 50

Years in Business: 20

Typical Occupations:
Electrical Journey Level Worker and Apprentice
Carpenter Journey Level Worker and Apprentice
Masonry Brick Layer
Laborer and Hod Carrier
Painter
Material Handler

Wage Range for Occupations:
$32.46 - $72.45
$31 - $51
$27.45 - $54.89
$27.63-$43.86
$23.23 - $32.90
$11- $22

Required Skills: Each program has its own unique requirements.
Required Education: Most trades require that you must be 18 years of age with high school diploma or
GED, physically capable of performing the work, some programs require at least one year of algebra, with
valid driver’s license.
Must be in good standing with continuing education within respected trade. Apprenticeships have differing
terms (years) before they turn out to a Journey Level Worker ranging from 3-5 years. On average 144 hours
of class a year, an average of 2000 hours of work a year.
Company Training and Advancement Opportunities: After completing the apprenticeship program and
working as a Journey Level Worker, one can advance to Foreman, Project Manager, and or Superintendent.
Typical Characteristics of Successful Employees: Determined to learn, ability to work with their hands,
belief in the constant improvement model, self-starter/motivator, and ability to problem solve.
Interesting Company Fact: O’Neill Electric is MBE/DBE certified in Oregon and Washington, a veteranowned small business and a graduate of the Port of Portland’s mentor-protégé program. O’Neill
recognizes the importance of investing in and cultivating a diverse workforce to broaden opportunities
for all. Our company has a strong passion for building quality projects and lasting relationships, while
providing employment opportunities for our community.
Website: www.oneillconstructiongroup.com
If a school would like to connect with my company they should contact:
Name: Chelsey Iida					
Title: Executive Coordinator
Email: chelsey@oneillconstructiongroup.com
Phone: 503-493-6045
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Oregon & SW Washington Mason Trades JATC
Product/Service Description: Brick, Tile, PCC, Terrazzo, Marble, & Finishers Apprenticeship.
3 year - Apprenticeship.
# of Portland Metro Region Partners:
600 active members & 125 active apprentices
Typical Occupations:
Bricklayers, Tilesetters, PCC, Terrazzo Workers,
Marble Masons, Finishers
Required Skills: No required skills to start.

Years in Business: 125 years
Wage Range for Occupations:
$16.79 – $39.00 plus benefits

Required Education: None.
Company Training and Advancement Opportunities: 144 hours related training each year as an apprentice.
Advancement: Instructor, Foreman, Superintendent, Estimator, Company Owner, est.
Typical Characteristics of Successful Employees: Drug free, on time to work, self-motivated and works well
with others.
Interesting Company Fact: Longest continuous union building trade out there.
If a school would like to connect with my company they should contact:
Name: Shawn Lenczowski				
Title: Coordinator
Email: Shawn@bac1or.org				
Phone: 503-234-3781
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Oregon Laborer’s Apprenticeship, LiUNA! Local 737
Product/Service Description: (CCL) Construction Craft Laborers Apprenticeship Program
# of Portland Metro Region Members: 2,500+
Typical Occupations:					
CCL in Commercial Building Construction		
Heavy/Highway & Utility
Masonry
Demolition & Deconstruction
Environmental remediation
Pipeline, Tunneling & more!					

Wage Range for Occupations:
$18 (apprentice) to $29+ per hour for all

Required Skills: Basic reading, writing and math.
Required Education: H.S. Diploma, GED, or Bronze-level NCRC
Company Training and Advancement Opportunities: 4,000 hours of PAID on the job training & 360
free related classroom training hours! Progressive wage increases as skills and Knowledge advance.
Portable Journeyman Credentials upon completion of the program.
Advancement opportunities: Lead, Specialist, Foreman, Superintendent, Company Owner, Instructor.
Typical Characteristics of Successful Employees: Responsible, positive attitude, good work ethic,
teamwork skills, dependable.
Interesting Company Fact: Established as the first Oregon State registered Construction Craft Laborers
Apprenticeship program in 1983.
Website: www.oregonlaborers.com
If a school would like to connect with my company they should contact:
Name: Aida Aranda					
Title: Training Director
Email: aaranda@osilaborerstraining.org		
Phone: 541-745-5513
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Owens Corning Gresham Plant
Product/Service Description: The Owens Corning Gresham Plant produces FOAMULAR Extruded
Polystyrene (XS) Rigid Foam Insulation. FOAMULAR is a closed cell, moisture-resistant rigid foam board
well suited to meet the needs for a wide variety of residential and commercial construction applications.
# of Portland Metro Region Employees:
45

Years in Business: Gresham Plant – 10 years
Owens Corning – more than 80 years in business

Typical Occupations:
Production Worker
Maintenance Technician

Wage Range for Occupations:
$16.50 – $25/hr, plus benefits
$28 – $40/hr, plus benefits

Required Skills:
Production Worker:
 Ability to do basic mathematical calculations
 Ability to read instruments and accurately record readings
 Basic computer skills
Maintenance Technician:
 Demonstrated experience in troubleshooting motors, controls, drives, instrumentation, and PLC’s is required
 Basic Machining skills: Welding, Drilling, Lathe/ Mill operation is preferred
 Must be able to troubleshoot and solve complex technical problems
 Demonstrated computer proficiency (word, excel, outlook, power point, SAP, PLC)
 Ability to read instruments and accurately record readings
 Ability to work from layout plans, blue prints, drawings or other specifications to determine work procedures
 Ability to properly move machinery using hoist, cranes, dollies, rollers and trucks
 Experience in precision assembly and alignment techniques
Required Education:
Production Worker: Minimum high school diploma or equivalent.
Maintenance Technician: LME, State of Oregon Limited Maintenance Electrical License-or higher is
required; High School Diploma or equivalent (GED) is required.
Company Training and Advancement Opportunities: Scholarship Opportunities; in-house safety programs
and certifications; technical job and pay advancement opportunities; maintenance apprenticeship
program.
Typical Characteristics of Successful Employees: Successful employees at the Gresham plant have strong
problem solving and interpersonal communication skills.
Interesting Company Fact: Owens Corning received the highest honor of the National Safety Council, the
2014 Green Cross for Safety medal. NSC presents the award annually to an organization with outstanding
safety performance and a commitment to improving the quality of life in the communities where its
employees work and live.
Website: www.owenscorning.com
If a school would like to connect with my company they should contact:
Name: Thomas Huth					
Title: HR
Email: thomas.huth@owenscorning.com		
Phone: 503-405-1015
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Pacific Northwest Carpenters Institute
Product/Service Description: (PNCI) is the union Carpenters regional training center serving Oregon,
Southwest Washington, and Idaho offering apprenticeship programs for Carpenters, Interior & Exterior
Systems specialists, Millwrights, Pile Drivers and Scaffold Erectors. PNCI is your local resource for Career
Connections.
The affordable high school curriculum from the United Brotherhood of Carpenters through which students
earn industry recognized credentials for successfully completing the program. Twenty-five schools in
Oregon and Vancouver, WA are implementing this curriculum.
High school grads without a building trades-related CTE classes may be interested in PNCI’s free threeweek pre-apprenticeship program, Carpenters Trade Prep. There are many ways to prepare for a high-wage,
high-demand occupation.
# of Portland Metro Region Apprentices: 1,200
Region wide: 1,700
Typical Occupations:
Carpenters
Millwrights
Pile Drivers
Interior/Exterior Specialists
Scaffold Erectors
Drywall Finisher (Taper)
Trade Show exhibition workers

Years in Business: 70+
Wage Range for Occupations:
UBC Apprentices are paid while they are learning their
trade! On their first day on the job, apprentices earn
50% of journey-level pay; right now that’s $18.82 for
a Carpenter’s Apprentice. Over their four years as a
UBC Apprentice, a person could earn approximately
$185,000.00! In addition to the great pay ($37.79),
journey-level Carpenters earn great benefits including
Healthcare and Pension.

Required Education: Minimum age of 17, with High School diploma or GED
Typical Characteristics of Successful Employees: Reliable, Motivated, Eager to Learn, Team Player,
Ambitious, Career Oriented.
Mission Statement:
At PNCI we strive for excellence in the education and leadership development of our professional
carpenter workforce. We are committed to creating a positive jobsite culture and safe work environment by
collaborating with our partners in the community and industry.
Core Values:
 We will model excellent leadership and strive to add value as we make positive connections with our
members and contractors.
 We are committed to collaborating with our industry partners to stay ahead of the ever-changing
construction industry.
 We will use best practices in teaching and technology to create an engaging and effective classroom experience.
 We will inspire a workforce committed to lifelong learning.
 We will model and promote equity and diversity.
 We will continuously develop programs to promote, recruit and retain a professional workforce that
reflects our community.
Website: www.pnci.org
If a school would like to connect with my company they should contact:
Name: Meg Kilmer				
Title: High School Outreach Coordinator
Email: megkilmer@pnci.org 		
Phone: 503-287-3708
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Pacific Northwest Ironworkers Local #29 Training Center
Product/Service Description: Non-profit training center that provides a 4-year apprenticeship program in
structural, reinforcing, ornamental, welding, and rigging ironwork as well as providing journeyman upgrade
classes in all aspects of ironwork.
# of Portland Metro Region Employees:
707 active members & 252 active apprentices

Years in Business: 120

Typical Occupations:
Structural, Reinforcing, & Ornamental Ironworking

Wage Range for Occupations:
$22.20 - $37.00/hour + fringe benefits

Required Skills: Must be at least 18 years of age; Physically capable of performing the essential functions
of the apprenticeship program.
Required Education: High school graduate or GED equivalent preferred.
Company Training and Advancement Opportunities: The apprenticeship is a 4-year program providing
816 hours of related training and 6,400 hours of paid on the job training. Apprentices are reviewed every 6
months with the opportunity for a step and wage increase at the time of review.
Typical Characteristics of Successful Employees:
 Complete cooperation and willingness to learn
 Regular training attendance
 Dependability on the job
 Ability to work as part of a team
 Development of safe work habits
 Willing to perform a day’s work for a day’s pay
 Drug and alcohol free
Interesting Company Fact: Our 4-year state accredited program operates on a dispatch program providing
paid training, college credits, retirement-pension, health insurance, and journeyman ironworker status in
an international union with further training available as your career progresses.
Website: www.iw29appr.org
If a school would like to connect with my company they should contact:
Email: info@iw29appr.org				
Phone: 503-775-0877
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PCC Airfoils, LLC
Product/Service Description: PCC Airfoils, LLC is a wholly-owned subsidiary of Precision Castparts
Corp. The Airfoils Division manufactures complex highly technical investment casting for turbine engine
applications used in commercial jet engines, military jet engines, helicopters and industrial gas turbines.
# of Portland Metro Region Employees: ~3,200

Years in Business: 60+

Typical Occupations:
Entry Level: Utility Aide, Production Wax Assembler, Shell Finish Operator, Foundry Person, Walk-in Shot/
Sandblast, Radiographer B, Dispatcher, Shipping Clerk
Advancement Positions: Furnace Operator, Visual/Dimensional Inspector, CMM Operator, Radiographer A,
Radiological Evaluator, Rework Welder
Wage Range for Occupations: $14 - $30/hr
Required Skills: The entry level positions require only a high school diploma or GED. The ability to read,
write and perform basic math functions. Due to Export Control Regulations, all employee must be either a
U.S. Citizen or Permanent Resident.
Required Education: The entry level positions require only a high school diploma or GED.
Company Training and Advancement Opportunities: PCC offers in-house specific training and has an
education reimbursement policy. Career counselling is available.
Typical Characteristics of Successful Employees: Work in a safe manner; be to work on-time; attention
to detail; be productive; ability to solve problems; effective team player; understand the needs of the
business.
Interesting Company Fact: The Airfoils Division was purchased from TRW by Precision Castparts Corp. in
1986 and the Division Headquarters are in Cleveland, Ohio.
Website: www.precast.com
If a school would like to connect with my company they should contact:
Name: Dave Coates					
Title: Senior Human Resources Manager
Email: dave.coates@pccstructurals.com		
Phone: 503-353-1084
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Pella Corporation – Portland Operations
Product/Service Description: Window and Door Manufacturer
# of Portland Metro Region Employees: 190
Typical Occupations (hourly):
Assembly Operators
Material Handlers
Warehouse
Maintenance
Quality
Continuous Improvement

Years in Business: Pella Corporation: 94 years
Portland Operations: 54 years
Wage Range for Occupations:
$14.50 - $27.53/hr DOE, plus Quarterly Team
Performance Bonus and up to 4 pay increases
during first year

Benefits: Medical, Dental, Disability & Life Insurance, FSA, Paid Holidays & Vacation, Pension, Matching
Gifts for charitable donations, Volunteer Recognition, Sons & Daughters Scholarship Program, EAP,
Teaming for Wellness Program, Voluntary 401(k), Bonus for new team member referrals.
Required Skills: Dependable, critical thinker with ability to work in a team environment. Ability to follow
process in a fast-paced environment. Willingness to learn and problem solve.
Required Education: High School Diploma or GED, must be 18 years of age or older.
Company Training and Advancement Opportunities: Multiple opportunities for career advancement and
personal development. Tuition reimbursement available.
Typical Characteristics of Successful Employees: Successful Pella team members are dependable,
customer focused people with a strong work ethic, who thrive in a team environment that emphasizes
respect for all.
Interesting Company Fact: Pella’s Portland operations offers a diverse work environment with team
members from 17 countries. Portland Operations was acquired by Pella Corporation in 1998 as Pella’s first
vinyl window and door production facility.
Website: pella.com/careers
If a school would like to connect with my company they should contact:
Name: Sue Bridwell					
Title: HR Manager
Email: suebridwell@pella.com			
Phone: 503-405-9075
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PepsiCo
PepsiCo Inc. (PEP) is a leading food and beverage company that manufactures and distributes its
products in more than 200 countries. Food products that PepsiCo manufactures include chips, flavored
snacks, cereals, rice, pasta, and dairy-based products. The company’s beverage product portfolio
includes carbonated soft drinks, juices, ready-to-drink tea and coffee, sports drinks, and bottled water.
Headquartered in Purchase, New York, the company employs around 274,000 people worldwide.
Product/Service Description: At the Portland Facility we warehouse, sell and distribute beverages which
are part of the Pepsi Beverages Business
# of Portland Metro Region Employees: 250

Years in Business: 54

Typical Occupations:
Driver
Merchandiser
Sales Rep
Warehouse Loader

Wage Range for Occupations:
$25.46/hour
$19.10/hour
~$52,000/year
$25.34/hour

Required Skills: CDL Drivers License for Drivers and Drivers License for Merchandiser and Sales Rep
Company Training and Advancement Opportunities: We have a Frontline Career Development Program
where we assess and develop frontline employees to move into managerial positions. The program takes
place yearly and we take roughly ~10 people per class year from the pacific Northwest Region. We also train
employees from within to secure their CDL license. We have an internal CDL Driver trainer who works with
our employees who wish to be drivers.
Typical Characteristics of Successful Employees:
Ability to show up to work on time and ready to work.
Most of our roles are physical in nature, must be able to pass the physical demands assessment.
Open and positive attitude, willing to help out where needed, team player.
Interesting Company Facts:
Pepsi was the first soft drink company to use two-liter bottles.
The company has nearly 500 patents, including one for a tennis racket.
Pepsi-Cola was the first American product to be manufactured, marketed, and sold in the Soviet Union.
Website: www.pepsicojobs.com/main
We for the most part always have openings for Driver, Sales Reps, Warehouse Loaders and Merchandisers.
If a school would like to connect with my company they should contact:
Name: Michael Gibson				
Title: HR Manager
Email: michael.gibson2@pepsico.com		
Phone: 503-333-4600
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Portland Community College: Swan Island Trades Center
PCC provides technical training for those interested in entry-level trades and welding positions.
Product/Service Description: Offered at Swan Island Apprenticeship, Trades, and Welding are the Facilities
Maintenance Technology two-year degree; HVAC/R Basic Installers Certificate; Welding Technology
two-year degree; and fourteen specialized Welding Certificates. Additionally, Swan Island administers
and provides class-related instruction for the Millwrights, Industrial Maintenance Mechanics, Limited
Maintenance Electricians, Manufacturing Plant Electricians, Stationary Engineers, and Limited Building
Maintenance Electricians JATC.
Typical Occupations: 				
Facilities Maintenance-HVAC/R Technician
Apprentice						
Welder, Fabricator					

Wage Range for Occupations:
$14-$37/hour
$13-$51/hour
$13-$47/hour

Required Skills: No previous experience required to enter Portland Community College’s programs.
Required Education: Placement into Math 20, Writing 90, and Reading 90 for the HVAC/R, Facilities
Maintenance, and Pre-apprenticeship programs. Prerequisites for degree seeking students in Welding are
Math 20, Reading 115, and Writing 90.
Program Advancement Opportunities: Portland Community College’s programs lead to living wage
careers. Students enrolled in the Basic Installers HVAC/R, Pre-apprenticeship and Welding programs have
been hired before program completion and upon program completion.
Typical Characteristics of Successful Students: Successful students are punctual, take initiative, are
interactive, self-motivated.
Interesting Company Facts: Portland Community College is the largest post-secondary institution in
Oregon serving nearly 73,000 full-time and part-time students. Of the over 100 programs PCC offers, the
Apprenticeship, Trades and Welding Department on Swan Island is the most reviewed department district-wide.
Website: www.pcc.edu/about/locations/swan-island
If a school would like to connect with my company they should contact:
Name: Sal Castañeda 				
Title: Outreach Coordinator
Email: salvador.castaneda@pcc.edu		
Phone: 971-722-5655

23

Portland General Electric
Product/Service Description: Electrical utility
# of Portland Metro Region Employees: 2,906

Years in Business: 130

Typical Occupations:
Lineman
Wireman
Meterman
Fabricator
Pre-Apprentice*
Storeroom
Plant Technician

Wage Range for Occupations:
$40-$50
$40-$50
$40-$50
$40-$50
$20-$30
$15-$30
$45-$52

Required Skills: Math, reading/writing competencies, and *ability to lift more than 50 pounds for
Pre-Apprentices.
Required Education: High school diploma or GED.
Company Training and Advancement Opportunities: Tuition reimbursement, personal development
classes and leadership classes.
Typical Characteristics of Successful Employees:
Builds strong relationships
Delivers human-centered solutions
Accountability
Collaboration

Gains the confidence and trust of others
Honesty, integrity, and authenticity
Nimble learner

Interesting Company Facts:

Website: www.portlandgeneral.com
If a school would like to connect with my company they should contact:
Name: Taaj Armstrong				
Title: Corporate Social Responsibility
Email: taaj.armstrong@pgn.com			
Phone: 503-464-2316
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Sheet Metal Institute
Union Apprenticeship Training for Oregon & SW Washington
Program Description: The Sheet Metal Institute provides industry training for Union Apprentices and
Journey level sheet metal workers in the fields of HVAC, Service Technician, Architectural and Industrial
sheet metal… and much more!
Typical Occupations:
Building Trades Sheet Metal Worker
HVAC Service Technician

Wage Range for Occupations:
$14-$37/hour
$13-$51/hour

Educational experience needed to apply:
Must have graduated high school or have a GED.
Must have one-year high school algebra or one-term college algebra with a grade of a “C” or better.
Must provide Accuplacer college placement test results showing placement into math 60 and writing 101.
Degree/certificate options
State registered apprenticeship program.
5-year apprenticeship program with option for a college associates degree through Mt. Hood Community College.
Typical Characteristics of Successful Students: Responsible, willing to learn, strong work ethic,
hardworking and dependable.
Interesting Program Facts: The existence of our program started in 1888 when Portland, Oregon became the
16th Local in our International. At that time, we were known as the Tin, Sheet Iron and Cornice Workers Union.
Over time as we evolved with the change of technology and the introduction of forced air furnaces, duct work
fabrication and installation become more prevalent. At this time, we are one of the most diverse construction
trades that exists. The fields of opportunity are HVAC, Architectural, Industrial/Heavy Metal, Testing/Adjusting
and Balancing (TAB) and much more! We are one of the few, if not the only trade that custom fabricates most of
what we install.
Website: www.sheetmetalinstitute.org

Download the application packet

If a school would like to connect with my company they should contact:
Name: Connie DelRossi				
Title: Office Manager
Email: connie@sheetmetal-16.org			
Phone: 503-257-1022
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Skanska USA Building
Product/Service Description: Commercial construction manager and developer building meaningful
education, healthcare and high-tech projects with a sustainable focus.
# of Portland Metro Region Employees: ~575

Years in Business: 132yrs (73 locally)

Typical Occupations:
Carpenter
Laborer
Finisher
Project Engineer (entry level)

Wage Range for Occupations:
$18/hr - $40/hr
$16/hr - $35/hr
$17/hr - $38/hr
$60,000 - 66,500/yr

Required Skills: Craft labor - ability to work with hands, critical thinking, safety focus, desire to work
outside, plan reading, attention to detail.
Management - Multi-tasking, good communication skills, problem solving, risk management.
Required Education: Craft labor - apprenticeship program (paid).
Management - 4yr college degree, construction management preferred.
Company Training and Advancement Opportunities: Internal Skanska University - topics include: safety,
financial awareness, leadership, presentation skills, contract administration, etc.
Typical Characteristics of Successful Employees: Curious, motivated, ability to work independently, good
follow through on commitments, team player, sense of urgency.
Interesting Company Fact: Skanska recently completed the rebuild of Franklin HS and is preparing to
rebuild Milwaukie HS and build a brand new HS in Sherwood that will be the largest school in Oregon.
Website: www.usa.skanska.com/who-we-are/careers
If a school would like to connect with my company they should contact:
Name: Sarah Olbekson				
Title: HR Director
Email: sarah.olbekson@skanska.com		
Phone: 503-382-0830
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Stack Metallurgical Group
Product/Service Description: Stack Portland provides heat treating services which include endothermic
furnaces, vacuum furnaces, carburizing, ion-nitriding, ion-boosted-ferritic-nitrocarburizing, and some
metallurgical laboratory abilities.
# of Portland Metro Region Employees: 55-65
Typical Occupations:
Furnace Operator
Quality Inspector

Wage Range for Occupations:
$16-18/hour
$15-16/hour

Required Skills: Advanced degrees are not required for hourly occupations. Stack Portland requires
the ability to read and interpret documents such as safety documentation, procedure manuals, and
maintenance instructions. We also require the ability to add, subtract, multiply, divide, understand
conversion techniques between different unit systems, familiarity with fraction and decimal conversion, be
able to record information legibly, and be able to accurately relay instructions to others.
Required Education: GED or HS diploma.
Company Training and Advancement Opportunities: Forklift operator training, MTI academy for heat
treaters, association of women in metal industries (AWMI), Oregon manufacturing extension partnership
training (OMEP), and any on the job training.
Typical Characteristics of Successful Employees: Punctual, effective communicator, can perform
a procedure as written, good organizational and scheduling ability, adaptive, strong work ethic, and
comfortable in a team environment.
Interesting Company Fact: Stack Portland has been featured in a How Its Made episode about
manufacturing Leatherman products. Stack is also currently constructing the largest hot isostatic press
in North America which as the ability to pressurize parts up to 2000 Bar and achieve a maximum
temperature of 2280°F.
Website: www.stackmet.com/careers

27

Streimer Sheet Metal
Product/Service Description: We fabricate, install, and service sheet metal products and systems for
commercial and industrial customers.
# of Portland Metro Region Employees: 200

Years in Business: 71

Typical Occupations:
Sheet metal fabrication/installation/service mechanic $15 to $46 per hour for union sheet metal workers.
CAD Detailer 						
$38 to $43 per hour for union sheet metal workers.
Project engineer/Estimator/Project Manager
$45k to $100k annually
Required Skills:
Motivation and a positive attitude
Ability to perform physical labor
Mathematic aptitude
Required Education: High school or GED
Company Training and Advancement Opportunities: Formal apprenticeship program through Local 16
sheet metal workers’ union (5 year program).
Typical Characteristics of Successful Employees:
Motived to succeed and a positive attitude
Enjoys working as a team
Mechanically inclined
Interesting Company Fact: Streimer is a third generation family-owned business. It was founded in 1946.
Websites: www.streimer.com/careers

www.smw16.org/careers

If a school would like to connect with my company they should contact:
Name: Steve Streimer				
Title: President
Email: info@streimer.com				
Phone: 503-288-9393
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Temp-Control Mechanical (TCM Corp)
Product/Service Description: TCM is a solely owned subsidiary of Southland Industry and is based in
Portland, Oregon. Established in 1953, TCM offers full mechanical contracting services including piping,
plumbing and sheet metal prefabrication and installation as well as design-build, design-assist and BIM
services. TCM installs mechanical systems for the High Tech, Healthcare, Data Center/Mission Critical, and
Industrial clients as well as for Commercial industry and Government agencies.
Typical Occupations:
Project Manager
Project Superintendent
Project Foreman
Pipe Fitter
Sheet metal worker
Plumber
CAD Detailer / BIM Modeler
Safety Coordinator
Project Accountants
Project Engineers
IT Positions

Years in Business: 66
Wage Range for Occupations:
$15-50 per hour
Varies by position

Required Skills: Attention to detail, can follow instructions, basic math, and writing capability.
Required Education: University or college not required.
Company Training and Advancement Opportunities: Apprenticeship, on the job training, and in house
training programs.
Typical Characteristics of Successful Employees: We are looking for driven individuals who want the
opportunity to develop themselves amongst a team of like-minded people. We value our employees’
ideas and want to hire people who value their own ideas as well. We need people who can communicate
effectively 1 on 1 and in teams and who display the initiative to fix problems to improve the projects that
we work on and our organization as a whole.
Interesting Company Fact: Many of our clients are world famous tech companies, like Facebook. We play
an important part in helping these companies to succeed by ensuring their facilities are delivered on
schedule and on budget!
Website: www.tcmcorp.com/careers
If a school would like to connect with my company they should contact:
Name: Katie Speak					
Title: HR Business Partner
Email: Katie.Speak@TCMCorp.com			
Phone: 503-285-9851
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Vigor
Product/Service Description: Vigor is the leading provider of shipbuilding, complex fabrication, and ship
repair and conversion in the Pacific Northwest and Alaska, with seven locations and more than 2,200
workers. We build fishing boats, tugs, ferries, barges, fireboats, high performance combatant crafts and
a variety of aluminum workboats. We repair a variety of boats from some of the country’s largest catcher
processors to offshore supply vessels, and from aircraft carriers to cruise ships. We also fabricate heavy,
high complexity projects from structural bridge girders to nuclear containment devices, from dam lift gates
to space launch complex towers.
Locations: Portland, OR; Clackamas, OR; Vancouver, WA; Seattle, WA; Tacoma, WA; Port Angeles, WA;
Ketchikan, AK.
# of Portland Metro Region Employees: 1,500

Years in Business: 24 (Since 1995)

Wage Range for Occupations:
Typical Occupations:
$15-$35/hour
Skilled labor positions: Carpenter, Electrician,
Welder, Machinist, Laborer, Painter, Pipefitter,
Rigger, Shipfitter.
Non-skilled labor/administrative positions: Engineers, Estimators, Project Managers, Quality.
Required Skills: Some marine experience preferred but not required. Ability to read and interpret
construction drawings and weld schedules. Ability to use typical shop devices such levels and tape
measures. Some experience in Shop Mathematics. Ability to interpret specifications from blueprints,
drawings, charts and weld or other craft patterns. Communicates effectively, works independently or in a
group. Some knowledge of several skills with more advanced knowledge in one primary skill.
Required Education: High School diploma or GED preferred for skilled craft positions. Bachelor’s Degree
preferred in associated field for other project related positions (Eng, Est, PM, etc.)
Company Training and Advancement Opportunities: We partner with some of the unions on
apprenticeship programs that will advance employees to a journeyman level, as well as partnering with
local community colleges in creating custom curriculum for internal training program. We also have a
tuition reimbursement program that allows employees to enroll in a formal degree or vocational program
that is directly related to their current job or career path.
Typical Characteristics of Successful Employees: Lives Vigor values of Truth, Responsibility, Evolution and
Love; has initiative and willingness to learn and develop; communicates effectively.
Interesting Company Fact: Our Portland yard has the largest floating drydock in the US measuring 960’
long, 186’ inside width and a lifting capacity of 80,000 long tons.
When we launched the tug Crown Point in 2015, it had been the first self-propelled vessel built in this
shipyard in 70 years. And it won a place on WorkBoat Magazine’s 10 Significant Boats of the Year. The
Crown Point, Granite Point, and Ryan Point, all named for navigational landmarks on the Columbia River,
are identical tugs built by Vigor for Tidewater, a terminal and transport company based in Vancouver, WA.
Vigor recently announced the opening of an all-aluminum fabrication facility in Vancouver, WA where we
expect to ultimately employ between 300-400 people. The foundation for this new facility is a contract
with the US Army to build its next generation of landing craft, the MSV(L) (Maneuver Support Vessel (Light)).
Website: vigor.net /jobs
If a school would like to connect with my company they should contact:
Name: Hilary Pickerel 				
Title: Workforce Development Manager
Email: hilary.pickerel@vigor.net			
Phone: 503-247-1953
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agc-oregon.org
With nearly 830 member companies, AGC is the only trade association representing the full range of
commercial construction companies, from industrial to building, heavy highway to multi-family residential.

allhandsraised.org
With an acute focus on racial equity, All Hands Raised brings together Multnomah County practitioners
and leaders from education, business, government and nonprofit organizations to ensure student success.

eastmetrosteam.org
The East Metro STEAM Partnership develops and aligns resources through collaborative partnerships to
support STEAM initiatives: Science, Technology, Engineering, Arts and Math.

impactnw.org
Impact NW is a premier provider of educational and social services in the greater Portland metro area. Our
mission is to help people prosper through a community of support.

mhcc.edu
Located in the shadow of majestic Mount Hood and serving approximately 33,000 students annually, Mt. Hood
Community College has highly skilled faculty members to provide you the best in educational opportunities.

www.tradeswomen.net
Oregon Tradeswomen offers innovative trades-based training programs, trades awareness activities and
technical assistance to organizations seeking to be inclusive of women in their trade occupations.
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pdxstem.org
The Portland Metro STEM Partnership is a regional collaboration of public and private organizations with a shared
goal of transforming science, technology, engineering, and mathematics (STEM) education for K-12 students.

portlandworkforcealliance.org
We work with local employers to educate students about career opportunities as part of a strategy to
boost Oregon’s graduation rate and build a resilient, prosperous and well-educated workforce.

worksystems.org
We work directly with 200+ businesses and community partners to get their workers and young people the
training they need to be competitive.
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allhandsraised.org
allhandsraised

All Hands Raised serves as the backbone organization for the All Hands Raised
Partnership. Our role is to gather Multnomah County’s diverse efforts and
align them in ways that strengthen supports for kids—from cradle to career.
We are changing the way adults collaborate to help children grow. To do this
we bring together our seven school districts with leaders from the county,
the city, businesses, nonprofits and higher education to help individuals and
organizations understand how they fit together to create change.

